
THE ALDINGBOURNE TRUST

JOB DESCRIPTION

Job Title:


RELIEF SUPPORT WORKER.

Work Location:

BOGNOR AND CHICHESTER

Directly

Responsible to:

The Manager, Milton Lodge

Overall

Responsible to:

Managing Director, The Aldingbourne Trust.

General Purpose or Function:




To work as a team with staff and residents to ensure that the emotional, medical and material needs of the residents are recognised, assessed and met.  To enable each resident to fully develop their own independent living skills.

Main Duties




To be familiar with and to implement the principles of social role valorisation.

To assist the residents in the running of the house, e.g. cooking, shopping, housework etc.

To organise and, if necessary, accompany residents on outings, e.g. recreational activities.

To organise and, if necessary, accompany residents to appointments, e.g. doctor, dentist, etc.

To organise and accompany residents on holiday.  

To be involved in formulating and implementing an approved scheme of training with Individual Programme Plans and assessments.

To offer advice, guidance and support to individual residents and their families in consultation with the Project Manager.

To be responsible for implementing health and safety procedures, e.g. fire safety, first aid etc.

To promote relationships which enable each resident to integrate into the life of the local community and give assistance where needed.

To encourage residents to be involved in making decisions about the running of the Project.

To work as part of the rota and be prepared to carry out sleep-ins as required.

To effectively participate in staff meetings, training courses and seminars.

To perform any other reasonable duties that are commensurate with the post and may be specified from time to time by the Organisation.

Due to the sensitive nature of the duties the postholder will be expected to undertake, an Enhanced Disclosures application will be sought in the event of a successful application.
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RELIEF SUPPORT WORKERS

Terms & Conditions

 Salary - £7.00 per hour
 On-call/sleep in payments :  £30.52
 Annual leave:  4 weeks pro rata.
 Childcare voucher scheme.

 Cycle Scheme.
 Counselling Service
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PERSON SPECIFICATION

RELIEF SUPPORT WORKER

ESSENTIAL:

 The ability to communicate clearly.

 Listening skills.

 Administrative/organisational skills.

 Team player.

 Able to use own initiative.

 Driver.

 Minimum Age 21.

DESIRABLE:

 Experience of supporting people who have a learning disability.
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